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CITY CLERK
CITY OF VISTA, CA

Subject:  Letter of Involuntary Resignation for City Manager Patrick Johnson

Mayor Ritter and Members of the City Council via City Clerk Valdez

After celebrating my 241h year of service with the City of Vista this week, and after
almost 11 years as City Manager, it is with a heavy heart that I write this letter.  The City
of Vista has been a major part of my life and my family' s for the past quarter century
and I have made great friendships, created wonderful memories, and accomplished a
lot for the City during this time.  Unfortunately, actions taken by the City Council that
have occurred over the past three months have forced me to involuntarily resign as City
Manager.

As you all know, on August 30, 2022, the majority of the City Council made a change to
Vista Municipal Code Section 2. 20. 030 Powers and Duties Section B which changed
how department heads are hired.  Prior to the Municipal Code change, department

heads were hired under the City Manager' s authority.  Now after the Municipal Code

change, the City Manager makes the appointments of department heads in consultation
and agreement with a majority of the City Council.  This action was ratified on

September 13, 2022 and goes into effect on October 14, 2022.

This was a fundamental change in the City Manager position and authority by removing
my ability to create and manage an effective management team.  I advised you in
advance that this action would be taken against my wishes and result in my involuntary
resignation as City Manager.

Provided in my contract in Section 7. D( 2) entitled Involuntary Resignation, it states that
Johnson has relied upon the provisions of the Municipal Code upon entering into this

Agreement, as it pertains to Johnson' s role, powers, duties, authority, responsibilities,
compensation and benefits.  In the event the City Council adds, deletes or amends the
Municipal Code without the consent of Johnson, and such addition, deletion or
amendment is inconsistent with the terms of this Agreement and Johnson' s role,

powers, duties, authority, responsibilities, compensation and benefits as currently
provided, then Johnson shall have the right, at Johnson' s sole option, to give the City
Council notice that such amendment( s) constitute a request by the City Council for
Johnson' s involuntary resignation."

The approved action to change the Vista Municipal Code created a material change to
my contract and is the reason for this Involuntary Resignation.

Section 7. 13( 3) of my contract entitled Termination & Removal, states that " Johnson

shall not be removed during the 120 - day period preceding or following any City election
for membership on the City Council, or during the 120- day period following any change
in membership of the City Council, except upon unanimous vote of the City Council."
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And Section 7. C( 1) of my contract entitled Severance Pay, states " In the event
Johnson is terminated by the City Council during such time as Johnson is willing
and able to perform Johnson' s duties under this Agreement, then in that event
the City agrees to pay Johnson a lump sum cash payment equal to twelve
months' base salary then in effect as provided in 4.A( 1) above."

As a result of the City Council' s actions concerning the municipal code change, I am
providing you this notice of Involuntary Resignation effective October 14, 2022.  1 fully
expect to have Section 7. B( 3) of my contract enforced which would include placing me
on Administrative Leave as of October 14, 2022 and continuing the leave through March
8, 2023, and enforcing Section 7. C( 1) which would include paying my severance at the
next available pay period following my resignation of employment.

Unless the City Council changes the Municipal Code back to the original language that
was in existence prior to the August 30, 2022 City Council Special Meeting, then I
expect to have the provisions of my contract honored until March 8, 2023 as I have
outlined.

In addition, there were performance review remarks that were made in conflict of the
Brown Act by members of the City Council during the Closed Session meeting on
August 9 and in the Open Session meeting on August 30, 2022.  The comments made

in closed and open session are performance review measures that should have been
noticed properly and handled as such.  While this aspect of my employment was not
handled correctly, I still intend to handle this process in a professional and amicable
way with the least amount of agony to the organization as possible.

As mentioned, I have wonderful and fond memories of my time with the City and I very
much care for the organization and the employees that I have served with.  I look

forward to hearing from Mr. Chung and coming to a legal and expeditious conclusion as
outlined above.

Sincerely,

Patrick Johnson

c: Walter Chung, City Attorney
Attorney R. Craig Scott, Executive Law Group


